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in engagkc)ament, inclusion and student
well-being to sustain a positive
learning community.

Use our evidence-based processes
and practices to extend student
self-efficacy for learning
and achievement.
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———— learning outcomes for all students.
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Define our school ? ex.?hﬁg lﬂﬂgxggon tfg’lge?eo'iﬁ gﬁ%ail%?gécaég:gedﬁorle{n >80% of all students achieve A-C level of achievement in English, Mathematics and Science
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across the s ’ We lead the way p gogi p 1 1 y exceeds the nation Percentage of all non-exempted Year 3 and 5 students who achieve in the upper

Ensure our Professional _Learnin Plan is SUCCGSSfll]. llfelong 1mp1e.mented. . 2 bands in NAPLAN is simi}ar to or exceeds the.nation Prep-3 student enrolment returns to 80 or
responsive to the learning needs of all learners with insplred Expand a consistent school-wide more per year level 'Indlgenc_)us and non—_Ind1ge.nous attendance rates are eqp.al and at or clos.e'to
staff and addresses systemic and local . tive approach to differentiation that the state Leye] of satisfaction in relevant dimensions of stu_dent, parent & staff in the School Opmlon

educational priOIitieS- staff and innovatl empowers all staff to enact a range Survey are similar to or above state means 100% of teaching and non-teaching staff engage in our
. . approa_ches_ of appropriate strategies to Professional Learning Plan All teachers engage in collaborative professional learning opportunities
Cultivate the educational leadership improve student achievement. within and across schools regularly and in an ongoing way All permanent teaching and non-teaching

capabilities of staff, students and community. staff engage in school wide annual Developing Performance Processes

Build our ongoing collegial learning
communities to address student
engagement and
achievement.

ENGAGED PARTNERS EVIDENCE SOURCES
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Strengthen student engagement and
achievement through our intentional One School student data, School Data Profile, Headline Indicator Report, Annual School Opinion Survey,

and collaborative community Development Performance Plans, CPD records on OneSchool and QCoT, School Professional Learning
communication and connections. Plan, School Review Reports

Enact the systemic Parent &
Community Engagement Framework

el con;;n;gg?nrrﬁgrrlril? t?u?gr Helisel This plan was developed in consultation with the school community and is a statement of
y . direction that meets the school needs and systematic requirements.

Strengthen our Transition Programs
for all students.



